WE DESERVE BETTER: November #1

COTA WAGE OFFER
COTA_Wage Offer 2015-16 (Grades A to E)
Further to a meeting between COTA and the Unions 2/11/15 to address COTA’s withdrawal
of the second part (2015/16) of your two year deal in its entirety and just as importantly to
discuss our members genuine concerns about any further reductions to existing COTA
terms and conditions we write with details of these discussions.
Although COTA have refused to increase basic rates they have now offered to reinstate the
following allowances from the second year (2015/16) deal and for these to be back dated to
1st September 2015:
1. Increase the offshore delay from £40 to £75 (0.32%)
2. Introduce a minimum payment for those who undertake training for Emergency duties out
with their normal working hours of 3 hours at overtime rate. (0.12%)
3. Amend Clause 27 of the agreement so that the Shetland payment will now be made in
the event of delays on route to the point of departure no matter where they occur (0.05%)
Total (0.5%)
In response to the second point of concern relating to members existing terms and
conditions which both unions will always fight to not only to protect but to improve, COTA
have provided written assurance to the Unions that “All terms and conditions of
employment for staff under COTA will remain in place until the end of the current COTA
year 31/8/16)”. For the reasons above and with the support of the Joint Union Shop
Stewards Negotiating Committee who are recommending acceptance of this offer both
Unions will now hold a consultative phone ballot.
COTA have insisted that this offer is conditional on any industrial action being suspended
during a ballot of members so both Unions will apply for an extension of the period in which
we can take industrial action. If this offer is rejected both Unions will immediately serve
notice to take industrial action and both unions expect every member to participate in
that industrial action irrespective of how or even if they voted.
The consultative phone ballot will be run from Monday 30th November to Friday 4th
December 2015 with lines open all day between 9.00am to 5.00pm Monday to Thursday
and 9.00am to 12.00 midday on Friday
To register your vote phone one of the following mobile numbers:
07949890164
07949890175
07949890290

Please encourage all union members on your unit to cast their vote

OCA Update
The working party which has been established between trade
unions, industry representatives and ACAS met on 12/11 to
assess the full impact of the imposition of 3:3 on our members.
This working party is committed to looking at the 3:3 rotation prior
to a formal independent review which will be carried out in summer
2016. The conclusions of the working party will be subject to
consultation by the trade unions with the workforce to close by 5 th
January 2016.
The working party is collating information regarding the shift rota changes and this process will
continue over the next 7 to ten days. Unite are opening a short survey to all members to gauge
the impact of 3:3 working patterns on pay, H&S, holidays and work- life balance.
All Unite OCA members who are currently working on a 3:3 rota will receive an email with a link
to the survey. It’s crucial that as many Unite members as possible take part in this process for
the Unite representatives on the working party to have a truly accurate reflection of the opinions
of unite members.
Please participate in the Unite survey on 3:3 so we can put forward evidence about the 3-on
working pattern and try to find alternative solutions to the current situation. If Unite does not
have your current email address please get in touch with us at offshoreunite@gmail.com

Please take part in Unite’s Online Survey
The survey has been emailed to all members and is also accessible
online. From speaking to hundreds of our members, we’ve
identified three key areas that are causing concern under 3x3
working. We want to get a better picture of how these imposed
changes are impacting the workforce.
Please fill out at least one of the following:

PAY CONCERNS: http://act.unitetheunion.org/page/s/3-3-rotaspay

WORK/LIFE BALANCE CONCERNS:
http://act.unitetheunion.org/page/s/3-3-rotas-work-life-balance

HOLIDAYS CONCERNS: http://act.unitetheunion.org/page/s/33-rotas-holidays
Whether you are a Unite member, a member or another union, or
simply a concerned worker- we want to hear from you. Your views
will be kept confidential, so please participate and help Unite
campaign against the imposition of shift changes.

Join Unite the union Today : Get protected @ Work !!
If you are not yet a Unite member Join today and have your say in your future at work. It`s
time to join. We’ve proven that being a member of Unite and standing with your fellow workers
you can win.
Join unite today and be part of the biggest union in the North Sea. Join unite today and be part
of an organisation that fights and wins for its members! www.unitetheunion.org/join-us
Offshore Workers covered by the Offshore Contractors Association (OCA)
Unite is the largest recognised trade union within the OCA representing thousands of
members. We are currently preparing for an Industrial action ballot due to the imposition of
detrimental changes. The full members of the OCA are AMEC, Aker, Bilfinger Salamis, Cape,
Hertel, Muehlhan, Petrofac, Sparrows, Stork and Woodgroup. If you are employed by one
these companies then it’s time to join Unite. This will ensure that you can have your say in the
upcoming ballot and join the thousands of other workers in the fight back to protect terms and
conditions.
Offshore Workers covered by United Kingdom Drilling Contractors Association
(UKDCA)
Unite is the recognised Union within the UKDCA. If you work for Transocean, Odjfell, Ensco,
Diamond, Maersk Drilling, Noble and Archerwell than Unite negotiates on your behalf. Unite
also has a standalone agreement with KCA Deutag. Being in Unite will improve our collective
strength to gain improvements and give you support and advice should you need it.
Caterers Offshore Trade Association (COTA)
Our members in COTA are fighting back against pay cuts by the profitable companies
Aramark, Entier, ESS, Fogg, Sodexo and Trinity. COTA members are currently being balloted
on this issue. Joining Unite means that you are part of that fight back.

UNITE OFFSHORE CONTACTS
Wullie Wallace Regional Officer - COTA - williamc.wallace@unitetheunion.org
John Boland Regional Officer – OCA (Amec, Aker, Petrofac, Wood Group)
john.boland@unitetheunion.org
Tommy Campbell Regional Officer - OCA – Sparrows, Stork, Bilfinger, Cape,Hertel,
Muehlhan) tommy.campbell@unitetheunion.org
David Lawson - UKDCA - david.lawson@unitetheunion.org
Unite Aberdeen Office - .44 King Street, Aberdeen, AB24 5TJ Tel – 01224 645 271
Billy Donohoe - Organiser - billy.donohoe@unitetheunion.org
Derek Thomson - Organiser - derek.thomson@unitetheunion.org
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THE CAMPAIGN-OFFSHORE WORKERS - WE DESERVE BETTER:
facebook.com/uniteoffshore2015
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