
 

BUST THE LIES, BUST THE 

UNION BUSTERS 
When unions are active, organised and balloting- sometimes the 

employers will try and divide us. Here, we’re busting the myths 

surrounding the Unite 2015 Offshore campaign, and giving you the 

information you need to make up your own mind. We’re cutting though 

the lies that secret union busters will try to use against the unions…. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

MYTH #1 

MYTH #3 

MYTH #2 

There’s a myth that industrial disputes have already been settled between the unions and 

the bosses. And it’s not true. This is a classic union busting tactic- pretend to workers that 

their vote in the ballot won’t count! The truth is that Unite has consistently consulted its 

members for their views. Unite is balloting its members in both OCA and COTA to ensure 

that any final decision on action is with the members. Unite has repeatedly confirmed that 

the members will have the final say on any offer. These are the actions of a member led 

union. The offer put to members is the most that could be achieved through difficult 

negotiations. Any responsible union should put the offer to the members and let them 

decide. 

Employers will always try to divide and rule. They will try to get workers to spread the 

message that the unions don’t work together and that they don’t cooperate with each 

other. This is not true! In the Offshore industry, Unite works with both the GMB and the 

RMT. Dividing and ruling, telling lies about other unions and playing reps and members 

against each other is  what union busters do to make us not trust each other.  

Many workers are being forced onto equal time in the North Sea. And some of the 

union busters want you to believe that Unite has accepted this as inevitable. This is 

not true. We will continue to campaign against any detrimental changes to shift 

patterns for our members. The offer from the OCA allows Unite to make a second 

challenge to the equal time measures after 12 months. Have no doubts about it, the 

fight for fair working patterns isn’t over.  


